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Road-map for Skills and Career Possibilities in the Digital Media/Film Sector- Worksheet
1. Aims of Road-map
The road-map for skills and career possibilities in the digital media/film sector was designed as a guidance tool for participants of the
DLQ project and for those interested in a career in the digital media and/or film sector. It will show you the possibilities and opportunities
that are available in Ireland for a career in the digital media and/or film sector and will help you to decide if your interests and skills fit the
job profile of the chosen role.
The road-map provides:
 an overview of the digital media/film sector in Ireland
 a description of the 18 ACT-Roles in the DLQ project
 a description of paths and training opportunities in the digital media/film sector
 a detailed description of job profiles related to the field that are available in Ireland
2. Description of the digital media/film sector in Ireland
The digital media and film sector in Ireland has grown rapidly over the past ten years, and has produced a volume of high quality both
short and feature-length films disproportionate to the country’s small size. This quote from the Irish Film Board’s website perfectly
captures the growth and value of this sector in Ireland; “The audio visual content production sector in Ireland itself is estimated to be
worth over €55 million and employs over 6,000 individuals, with over 560 small and medium enterprises operating in the sector and this is
before the added value that the industry can bring to the tourist industry.”1 Stemming from the growth of IT and telecommunications
sectors in Ireland, the digital media sector is thought to be a potential economic saviour for Irish graduates. At present jobs that are
currently available in this sector range from graphic designers and animators, to sound engineers and marketing and public relations
managers, with potential for further growth in this industry. While the film industry is prospering in Ireland when we consider the volume
of films produced by such a small nation, most of the work available is on a freelance basis with many of the directors, producers and
editors working on a self-employed basis. For this reason, there is potential for further growth, if the training opportunities were available
for students to undertake industry-standard degree programmes and therefore to draw larger production companies to Ireland. At
1

Irish Film Board:
http://www.irishfilmboard.ie/irish_film_industry/About_the_Irish_Film_Industry/44, accessed on 4th July, 2012
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present the minimum requirements for employment in this sector is at least an Honours Degree in a relevant discipline, and some work
experience is also necessary, although depending on the desired role, internships and traineeships may be available. While there are a
range of digital media degree programmes on offer in Ireland at present, the niche and specialist training required for certain roles, for
example a Continuity Supervisor or a Grip, cannot be found in Ireland, and will lead students to seek qualifications in institutions such as
the London Film Academy and other institutions in the United Kingdom and Europe. These gaps in provision of tailored accredited,
industry-standard training opportunities for students in Ireland will have to be addressed if the digital media and film sector is to continue
to prosper in Ireland.
3. The 18 ACT-Roles
Administrative

Creative

Technical

Producer

Director

Camera Operator

Production Manager

Actor

Sound Technician

Assistant Director

Writer

Key grip

Researcher

Hair and Make-up Artist

Continuity

Distributor

Costume and Set design

Lighting Technician

Publicist

Composer

Editor

4. Overview of paths and training opportunities in the digital media/film sector in Ireland.
While the Digital Media sector in Ireland is widely recognised as one of the key industries with potential for generating high growth in
enterprise development and economic output in the future, there has been a deficiency identified in the skill sets of Digital Media
graduates in Ireland that the courses they undertake are not specific enough to the industries needs. Demand for specific skills should
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increase, and courses provided to meet these demands, as the industry progresses; however a lack of skills also makes it more difficult
to attract overseas Digital Content investment to Ireland, which would further grow and stimulate the industry. 2 Initially this deficiency is
being identified at tertiary level, as a third level education is currently required for the majority of jobs in this sector in Ireland; however
further work could also to be done to introduce these skills and training opportunities at secondary level as well. There are very few VET
opportunities for digital media production in Ireland, and certainly none that meet the high industry-standard required for employment in
this sector. For this reason, we can conclude that many local and national VET providers could greatly benefit from the curricula to be
developed for DLQ. Below in an overview of the training and education on offer in Ireland linked to this sector:
Secondary Level Education

Formal
Secondary
- Music
- Art

VET
- Beauty Therapy
- Hair dressing &
Beauty Care
- Make-up Artistry
- Fashion Design
-Portfolio
Preparation

Post Leaving Certificate

Comprehensive
Schools
- Technical Drawing
- Design,
Communications &
Graphics
- Art

- Music Technology, Sound
Engineering & Production
- Theatre Performance
- Music Performance
- Music Production
- Radio Production
- Print Journalism

Informal Education
- Audio Visual & Digital
Technology
- New Media
- Film Production
- Animation
- Photography
- Design
- Broadcasting
- DJ Mixing
- Music Technology
- Music Composition
2

Tertiary Level Education

Universities
- Digital Media
Management
- Computers &
Digital Media
- Video & Film
Production
- Drama &
Theatre Studies

Institutes of
Technology

Colleges of
Education

- Music
Production
-Fine Art,
Design and
Printmaking
- Journalism
- Film &
Broadcasting
- Photography
- Music
Education

-Offer degree
programmes
for students
who want to
become
primary or
secondary
teachers – no
relevant
degrees here

Higher Education

- Interactive Digital Media
- Music & media Technology
- Film Studies
- Theatre Production
- Visual Arts Practice
-

- Creative Digital Media
- Film Theory & History
- Screenwriting for Film & Television
- Radio and Television Production
- Cyber-psychology

Future Skills Requirements of the International Digital Media Industry, pg 12.
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Private Colleges
- Electronic
Music Production
- Fashion Design
- Interior Design
- Drama &
Communication
- Journalism &
Visual Media
- Sound & Music
Technology

5. Detailed description of job profiles
Job title Producer
Short description
The producer constitutes one of the most important if not the most important “player" in the film industry. The person that holds this
position is at many times actively involved all the way through every key phase of the filmmaking process, and oversees each project
from conception to completion and occasionally is also involved in the marketing as well as the distribution of the final product. Producers
arrange funding for each project and are responsible for keeping the production within the allocated budget. In addition, a producer is
responsible for hiring the team which will produce the film as well as for the development of ideas. Producers work closely with directors
and other production staff on the shoot. Increasingly, they need to have directing skills themselves as the producer may also be the
director and may take care of all project operations. Producers are working in the fictional area as well as in the news area.
In short, most of the time, it's the Producer who does the work to make a film happen.
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Job/task description

















Needed competencies and skills

Participates and supervises all stages of film making
Pull together all those involved in the project with the aim to
create a team
scheduling
Creation of ideas
Plan expenditures and earnings of the film
Raise funding
Secure rights
Commission writers
Select and hire key staff
Supervise the progress of the project
Troubleshooting
Technical guidance of the project
responsible for anything affecting the budget of the film
Direct all aspects of costume and set design, hair and makeup, sound and lightning, etc.
secure distribution and merchandising
Create and develop a network of contacts
Cooperation with costumers (e.g. editors of TV stations)























Effective leadership and mentoring skills
Excellent organisational and managerial skills
Ability to delegate work
Advanced analytical skills and precise attention to detail
Practical knowledge of financial, legal and regulatory
requirements
Knowledge of the requirements of the relevant Health and
Safety legislation and procedures
Ability to assess projects for their marketability and potential
audience appeal
Initiative and problem solving skills
Entrepreneurial thinking
Knowledge of film production
Excellent verbal and written communication skills
Diplomacy and sensitivity when dealing with partner
organisations and colleagues
Good networker and people manager
Ability to work in a team
Creative flair
Excellent presentation, pitching and marketing abilities
Technical understanding
Customer-oriented thinking
Ability to work under pressure and to tight deadlines
Ability to prioritize effectively across a number of projects
A working knowledge of languages other than English is
useful when developing world wide partnerships and
marketing opportunities
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Career Progression and Training Opportunities

More information (links to materials)

Although no specific educational or training qualifications are
required for the role of Producer, a degree in a media related or
specialist subject may provide some useful background knowledge.
Wide experience in and knowledge of the production process is
essential. Some specialist courses aimed at experienced producers,
e.g. those run by UK MEDIA and funded by the EU, offer training in
co-production, developing networks and partnerships, pitching, and
other topics.

www.creativeskillset.org
https://www.dkit.ie/creative-media/courses
http://www.nuim.ie/courses
http://schoolofmedia.dit.ie/medats_01.html
http://www.dcu.ie/prospective
http://www.dit.ie/media/documents/study/parttimeprogrammes/at_12Sheet_final_2012.pdf
http://www3.ul.ie/courses/DigitalMediaDesign.php
Post-leaving Certificate Courses:
http://applications.bcfe.ie/course-DMPInteractive_Digital_Media_Production.html
http://applications.bcfe.ie/course-DMHHigher_National_Diploma_In_Digital_Media.html
http://applications.bcfe.ie/course-MJCPrint_Journalism_And_Radio.html
http://applications.bcfe.ie/course-ITCTelevision_And_Digital_Film.html
http://www.cavaninstitute.ie/design_performingarts_and_services.html
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Job title Production Manager
Short description
The production manager handles the day-to-day administrative management on behalf of the producer and line producer. This person
helps to decide the most efficient and economic way to schedule shoots and negotiate business deals for crews, locations and technical
equipment, and make day-to-day production decisions to ensure that productions proceed smoothly. He or she is only little involved in
the content, but nevertheless has to be creative, because a good production manager makes the impossible possible and find ways to
realize elaborate ideas of the writer or the producer on budget and in difficult situations. Production managers work long hours, and
have to have the ability to react calmly under extreme pressure. They also have the legal responsibility for the whole team, e.g. if
general working standards are not complied with. The role is challenging but well paid, usually on a freelance basis.
Job/task description











Needed competencies and skills

Meeting the producer and other senior production staff to
examine scripts or program ideas
Create a realistic cost calculation
Drawing up and managing of shooting and production
schedule
Hiring crews and contractors, and negotiating rates of pay
Approving the booking of resources, equipment and
suppliers
Overseeing location bookings and arranging any necessary
permissions and risk assessments
Supervise the crew
Monitoring budget, quality and progress of production
Reporting to the producer on progress
Making sure that insurance, health and safety
rules, copyright laws and union agreements are followed














Knowledge of film production
Management skills, natural authority
Interpersonal skills
Administrative skills
Organisational talent and planning skills
Creative and commercial understanding
Problem solving skills
Excellent communication and negotiation skills
Knowledge of budgeting and accounting programmes, film
scheduling and word processing software
Need to understand the creative and business challenges
faced by the Producer, Director and Heads of Department
Good contacts with local equipment suppliers and know
where to recruit reliable production personnel
Knowledge of Health & Safety legislation and insurance
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Troubleshooting
Deal with personnel issues





issues
Dynamic and highly self-motivated
Prepared to work very long hours
High stress resistance

Career Progression and Training Opportunities

More information (links to materials)

Production Managers play a pivotal role on any film production. To
qualify for this position, they must be highly experienced in the film
industry. The typical career progression to Production Manager is
from Assistant Direction (i.e., from First or Second Assistant
Director to Production Manager), or through the production office
(i.e., from Production Co-ordinator, or Assistant Production
Manager to Production Manager), or from production management
in television drama or advertising. A degree in Film or Media
Studies is not essential, although a degree in some discipline is an
advantage. Attendance on industry courses covering areas such as
Health & Safety, Budgeting and Scheduling, IT, and First Aid, is
advantageous. Prospective employers often stipulate that
Production Managers should have a full clean EU driving license.

www.creativeskillset.org
http://www.nuim.ie/courses/?TARGET=QUALIFICATION&MODE=V
IEW&QUALIFICATION_CODE=MEDST&SUBJECT_CODE=&OFF
ERING_CODE=U_HONS_DEGREES
http://www.lit.ie/Courses/LC517
http://www.pulsecollege.eu/node/202
http://applications.bcfe.ie/course-MPMBA_(Hons)_Degree_In_Media_Production__Management.html
Post-leaving Certificate Courses:
http://www.iftn.ie/training/MediaCourses/
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.dlcfe.ie/FEBrochure.pdf
http://www.colaistedhulaigh.ie/courses/media/film-production
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Job title Assistant Director
Short description
The Assistant Director is the director's right hand person, taking responsibility for a number of important practicalities, so that the director
is free to concentrate on the creative process. The assistant director manages the crew on behalf of the director and is the main
communicator of each film team. He or she is well informed about all wishes for shooting the script by the production manager, passes
the information to the appropriate person and checks the results.
During pre-production, they break down the script into a shot by shot storyboard, and work with the director to determine the shoot
order, and how long each scene will take to film. They then draw up the overall shooting schedule (a timetable for the filming period).
Once the film is in production, they are in charge of making sure that every aspect of the shoot keeps to this schedule.
At many times there are more than one assistant directors; one is usually working closer to the director and the other/s are responsible
for more administrative issues such as as scheduling each day’s shoot and providing information to cast and crew regarding logistics
such as directions, transport, parking etc.
The scope of duties of the assistant director in detail depends on the genre, they strongly differs between fictional productions like
cinema films, TV movies, series, daily soaps or comedy and their duties in TV shows and magazine programmes.
Job/task description










Needed competencies and skills

Assisting the director
Coordinating all production activity
Manage the hiring of locations, equipment etc.
Supervise the cast and the crew on behalf of the director
Competent contact person for the entire team
Schedule each day’s shooting
Ensure the relevant documentation and monitoring of results
Provide information to cast and crew on logistical
necessities such as directions, transport, parking etc.
Carry out other necessary administrative functions











Organizational and time management skills
ability to plan ahead, trouble shoot and pay close attention to
detail
excellent communicator, with tact and diplomacy skills
must routinely deal with problems and resolve conflicts
ability to multi task is crucial
Supervisory skills
Leadership skills
Approachable team player
Authoritative motivator

This project has been funded with support from the European Commission.
This publication reflects the views only of the author, and the Commission cannot be
held responsible for any use which may be made of the information contained therein.





Responsible for issues of health and safety both on set and
on location
work long and often unsocial hours on a freelance basis
usually work under highly pressurized and stressful
conditions







Administrative ability
Information technology skills
Ability to work to deadlines
Ability to work on own initiative and under pressure
Stay on top of things

Career Progression and Training Opportunities

More information (links to materials)

No formal qualifications are required to become an Assistant
Director. Extensive industry experience gained through working on
set or on location is the key route to develop the necessary skills.
Most top Assistant Directors start as Runners, before progressing
through the other Assistant Director roles (Third Assistant Director
and Second Assistant Director then to First Assistant Directors).
This route may take a number of years.

www.media-match.com Career progression information and job
descriptions

In particular, Assistant Directors need specific experience in
planning and budgeting (and how this affects scheduling), as well
as in-depth knowledge of, and qualifications in, current Health and
Safety legislation and procedures. Regular Health and Safety
training courses should be undertaken, in order to keep this
knowledge up to date. A full driving licence is generally deemed
necessary.

www.creativeskillset.org
http://www.lyit.ie/courses/designcreativemedia/lyddigmb/
http://www.lit.ie/Courses/LC517
http://www.gmit.ie/science/level-7-programmes/bsc-digitalmedia.html
http://www.ittallaght.ie/index.cfm/page/course?id=49&modeofstudyEntryId=1
http://www.lyit.ie/courses/designcreativemedia/ly427/
http://www.tcd.ie/courses/postgraduate/az/course.php?id=DPTCSIDME-1F09
http://www.ucc.ie/en/study/postgrad/what/sefs/masters/interactive/i
ndex.html
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Post-leaving Certificate Courses:
http://www.iftn.ie/training/MediaCourses/
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.dlcfe.ie/FEBrochure.pdf

Job title Researcher
Short description
The researcher is the person that conducts research in relation to a given project. Researchers gather, validate, and organise
information for film and television productions. This could involve anything from historical research to ensure that a film set in a bygone
age is depicted accurately (i.e. period costumes, architecture etc.), or the examination of the archives, videos and photographic material
utilised in documentaries up to finding out who owns a location so that permission can be sought to film there. Researchers work across
all genres of television production, including news, sport, current affairs, documentaries and factual programs, light entertainment,
children's, situation comedies, soaps or serial dramas, and one-off dramas. They originate or develop program ideas, drawing on their
knowledge and understanding of industry requirements, and present their findings to decision makers. They must understand, and work
within, relevant legislation and regulations. They may be employed by broadcasters, or work on a freelance basis.
Job/task description



Needed competencies and skills

Work closely with the producer, director, presenter and writer
in order to examine the research requirements of a given
project
Sometimes producing original program ideas for
consideration by producers, broadcasters, production





Good knowledge of or be able to acquire good knowledge of
a particular subject
Be able to access relevant information from various sources,
including the internet, libraries and archives
Advanced analytical skills
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companies or other decision makers
Collate and assess relevant information from various
sources and different languages within time and cost limits,
and ensure that legal, compliance and copyright
requirements are met
Identify location requirements from scripts or program
outlines
Assess locations for suitability and cost, taking various
factors into account including the need for any permissions
and licenses
Presenting information clearly, concisely and coherently,
both in writing and verbally to decision makers
Understanding of the decision makers' needs
Source and suggest suitable contributors, demonstrating
how their input fits into each production
Maintain up-to-date contact lists

Career Progression and Training Opportunities
















Excellent verbal and written communication skills
Excellent presentation skills
Sound knowledge of how to make a film or a television
programme
Awareness of legal and ethical principles regarding media
and copyright
Knowledge of the requirements of the relevant Health and
Safety legislation and procedures
Precise attention to detail and methodical approach to work
Ability to conceptualise ideas
Ability to think visually
Advanced IT skills
Language skills (especially English)
Diplomacy and sensitivity
Critical thinking
Ability to work to deadline
Initiative

More information (links to materials)

Although no specific educational or training qualifications are http://www.nuim.ie/courses/
required for the role of Researcher a degree in a media related,
drama or specialist subject may provide some useful background http://www3.ul.ie/courses/JournalismAndNewMedia.php
information. Experience in, and knowledge of, the pre-production
and production processes is required.
http://www.nuim.ie/courses/?TARGET=QUALIFICATION&MODE=V
IEW&QUALIFICATION_CODE=MEDST&SUBJECT_CODE=&OFF
ERING_CODE=U_HONS_DEGREES
http://www3.ul.ie/courses/NewMediaAndEnglish.php
http://www3.ul.ie/courses/DigitalMediaDesign.php
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Post-leaving Certificate Courses:
http://www.iftn.ie/training/MediaCourses/
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.dlcfe.ie/FEBrochure.pdf
http://www.dife.info/course_pages/art_design_tech/mmedia_year_0
1.htm
http://www.dlcfe.ie/11AV5.html

Job title Distributor
Short description
A Distributor is responsible for coordinating the distribution of the finished movie to exhibitors, as well as the sale of video, DVD, Blu Ray
and other media on which the movie will be made available. This person is responsible for informing the widest possible audience about
the release of a given film. A distributor usually competes for securing the rights to release films and has to make sure that he/she has
the ability to persuade film makers to represent their work. Furthermore, he/she has to communicate with film makers, producers,
publicists, and advertising companies, to sell the film to TV stations, cinema operators, online broadcasters and film festivals. A
distributor works on a commission-of-sales basis.
Some film distribution companies are affiliated with Hollywood studios, and release studio products in tandem worldwide. Unaffiliated
film Distributors (Independents) primarily handle films financed outside the Hollywood system, which are usually country specific, i.e.
they oversee films only in their home country. Regardless of affiliation, all Distributors are allowed to compete for films with available
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rights in such areas as theatrical, television, satellite, DVD, etc.
Job/task description
Needed competencies and skills
 Prepare marketing strategy
 Good business sense
 Build a network of potential buyers
 Strategic thinking
 Convince film makers to represent their films
 Market knowledge
 Launching and sustaining films in the marketplace
 Financial skills
 Use all kinds of channels and social networks for selling
 Sales and marketing skills
 Connect each film they release with the widest possible
audience
 Negotiating skills
 Work closely with publicist to ensure the coverage in media
 Ability to coordinate various advertising, marketing, and
about the film to increase public interest
sales functions
 Liaise with a range of media professionals
 Willingness to get involved in the creative part of filmmaking
as needed
 Generate an original release plan for every project created
in collaboration with film production and/or studio company
 Inventiveness
personnel, marketing teams, publicity departments and
 Networking skills
exhibitors (cinema operators)
 Interpersonal skills
 Secure the rights to release films
 Information technology skills
 Supervise the accountancy procedures of films
 Administrative skills
 Offer marketing plan, expenditure evaluation, revenue
 Attention to detail
breakdown, forecasts reports to studios and/or producers
 Critical thinking
Career Progression and Training Opportunities

More information (links to materials)

Distributors may have Honours Bachelor or Masters degrees, but
these qualifications are not mandatory. Most often they have
qualifications
in
Business,
Marketing,
Publicity,
Sales,
Administration and Finance. Knowledge of film, and of the film
industry, is vital, and can be acquired on specialist courses
covering Film, Production, and Film History. Distributors may also
come from associated areas, such as marketing. Many progress to
this role by working within distribution companies, starting their

www.creativeskillset.org
http://www.dit.ie/study/undergraduate/programmes/marketingdt341/
http://www.nuim.ie/courses/
http://www.ait.ie/aboutaitandathlone/courses/diplomainmarketingad
vandpublicrelations/
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careers in entry-level positions.
http://courses.cit.ie/index.cfm/page/course/courseId/865
https://ww2.dkit.ie/courses/dk815
http://www.dit.ie/postgrad/programmes/dt549mainpublicrelations/
Post-leaving Certificate Courses:
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.dlcfe.ie/11ECPRO04.html
http://www.dife.info/course_pages/business_humanities_it/bs_com
p_admin.htm
http://www.dlcfe.ie/11PR5.html

Job title Publicist
Short description
The publicist is the person that serves as the channel of communication between the producer, cast, crew and the media for the
duration of the film making. He/she promotes films and stars through press releases, publicity events, contacts with newspapers,
distribution of publicity stills, and so on. At some stage of the filming procedure a digital press pack (DPP) is produced. This pack
consists of photographs taken on set, biographies of the cast and the director, posters, logos and other press material. The engagement
of the publicist with the film can begin from a very early phase, for instance he/she can send out press releases even before the start of
the actual filming procedure, in order to trigger interest in the project. The aim of the publicist is to attract as much media attention as
possible in the media and online.
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This job overlaps with that of the public relations executive. The "unit" publicist publicizes a particular film.
Job/task description














Needed competencies and skills

The main responsibility is to get positive press coverage for
a film or the stars of that film
Create and send out press releases before, during and after
filming to generate interest in the project
Build up a network to newspapers, radio stations, television
broadcasters
Liaise with promotional partners, theatre owners, studio
executives, members of the film's cast and crew, opinion
makers, critics and film festival representatives
Arrange on set visits of selected journalists
Publicists help to create and implement the Distributors'
release plan
Media-adapted realization of ideas
Generating detailed publicity campaigns
Create press packets, including the film's synopsis,
production notes, cast and crew credits and biographies,
stills and the EPK (Electronic Press Kit)
Keep Distributors and Producers informed and aware of PR
developments
In case of any controversy or crisis, Publicists must instigate,
oversee and coordinate any and all damage control
In charge for press and publicity budgets set by the
producers of the project
Produce a long and a short précis of the film

Career Progression and Training Opportunities
















Excellent communication skills
Writing abilities
Networking abilities
Very good knowledge of film media
full understanding of the selling points of each film they
publicize
Ability to sell ideas
Interpersonal skills
Crisis resolution skills
Creative thinking ability
Information technology skills
Administrative and organisational skills
Ability to work to deadlines
Flexibility
Ability to multi-task

More information (links to materials)
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Publicists usually have a degree in Communications, Journalism or www.creativeskillset.org
Business. Other particularly useful qualifications include those in
Public Relations, Public Speaking, Writing, Journalism, and Film http://www3.ul.ie/courses/JournalismAndNewMedia.php
History and/or Production. Internships or work-study often provide
entry-level positions for Publicists.
http://www.dcu.ie/prospective/deginfo.php?classname=CS&degree
_description=B.A.+in+Communication+Studies+%28Bachelor+Hon
ours+Degree%29
http://www.dbs.ie/journalism/ba-hons/full-time-degree
http://www.ucc.ie/en/filmstudies/ba/
http://www.dbs.ie/film-studies/ba-hons/full-time-degree
Post-leaving Certificate Courses:
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.dlcfe.ie/11PJ5.html
http://www.dlcfe.ie/11PJ6.html
http://cavaninstitute.ie/coursefees2012_13/CI061JG.pdf
http://www.traleecc.com/pages/journalism.htm
http://www.dlcfe.ie/FEBrochure.pdf
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Job title Director
Short description
The Director is the driving creative force in a film's production, and acts as the crucial link between the production, technical and
creative teams. This is the person responsible for the artistic interpretation of the film’s script into images and sounds, and he/she is
also responsible for envisioning and identifying the style and structure of the project. In the textbook for film- and TV-direction of Alan
A. Armer this role is described as follows: “The director is father and mother, priest, psychologist, friend, writer, actor, photographer,
costumer, electronics technician, musician, visionary and a dozen other roles.”
Often the director has big influence on the script, sometimes he is the co-author. The concept has to be closely coordinated with the
authors, the producer and, if necessary, with the editorial department of involved broadcasters. The task of the director then is to
produce the film as described in the script by using the possibilities of filming.
Together with the production manager and the producer he plans the preparation of the shooting, selects actors and staff, looks
through motives and decides about the involvement of the technical equipment. During the production the director develops the roles
with the actors and discusses how to interpret the characters. He/she is also responsible for editing, post-processing and finishing.
A director works individually with every actor and tries to secure convincing performances in order to bring the story alive. Except from
the actors, the director also works closely with the director of photography (DP) in order to capture the scenes in a proper visual
manner and with the editor. Furthermore, as the ultimate creative role has a say in the music of the film, the titles and graphics.
In some cases, Directors assume multiple roles such as director/producer or director/writer. Directors are ultimately responsible for a
film's artistic and commercial success or failure.
Job/task description







Needed competencies and skills

Interpret the script
Generate storyboards
Planning of the shooting
Manage the technical aspects of filming, including the
camera, sound, lighting, design and special effects
departments
Select cast, locations and crew
Develop the roles with the actors









Dedication and commitment for filmmaking
Extensive understanding of the entire filmmaking process
Artistic vision
Creative skills
Strong interpersonal skills
Ability to collaborate with others
Communication skills
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Directing the actors and rehearsals
Close communication with the producer at specific stages,
for instance at the editing stage of the final “cut”
Supervise the work of the rest of the production staff
Work with director of photography (DP) to capture the
scenes in a suitable visual way
Work closely with editors to reach the final cut or version of
the film
Decide the score of the film, the titles and graphics
Responsible for motivating the team to produce the best
possible results
Solve interpersonal problems
Reconcile conflicting interests
Appreciate the needs and expectations of the film's
financiers
Be aware of the constraints of the film's budget and
schedule









Leadership skills
Entrepreneurship
Story-telling ability
Ability to remain calm and think clearly under great pressure
Capacity for long hours of intensive work
Attention to detail
Great self belief and the determination to succeed

Career Progression and Training Opportunities

More information (links to materials)

While there are numerous training courses and reference books on
directing, formal qualifications are not necessary to become a
Director. Studying the art and craft of directing is important, but the
role can only really be mastered through in-depth practical
experience. Writing a screenplay, directing one's own short film or
an amateur play, are all good starting places. Extensive industry
experience is also crucial to this role; up-to-date knowledge of
filmmaking techniques and equipment is vital, as is learning how to
work with actors to create a performance.

www.creativeskillset.org
http://www.nuim.ie/courses/?TARGET=QUALIFICATION&MODE=V
IEW&QUALIFICATION_CODE=DMED&SUBJECT_CODE=&OFFE
RING_CODE=U_HONS_DEGREES
http://www3.ul.ie/courses/DigitalMediaDesign.php
http://schoolofmedia.dit.ie/

As many Directors work their way up over many years from entry Post-leaving Certificate Courses:
level positions, getting work experience as a Runner on a film set
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or in a production office is an ideal starting point. Observing http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
successful Directors at work, whilst immersing oneself in the 61&sector_id=20
practical process of filmmaking, are vital first steps on this fiercely
competitive and highly challenging career path.
http://www.qualifax.ie/index.php?option=com_wrapper&view=wrapp
er&Itemid=194?Mainsec=courses&Subsec=course_details&ID=294
49
http://www.dlcfe.ie/11TVF6.html
http://applications.bcfe.ie/course-IFHHigher_National_Diploma_In_Film.html
http://applications.bcfe.ie/course-DMPInteractive_Digital_Media_Production.html
http://applications.bcfe.ie/course-DMHHigher_National_Diploma_In_Digital_Media.html

Job title Actor
Short description
Actors and actresses are the embodiment of any film or theatre production - theirs is the public face, which represents many others'
work and efforts: they present a visual interpretation of the script. They embody the people with their story with all emotions: happiness,
sadness, anger, love, pain. They are happy or cry, are scheming or good-natured, gentle or disgusting. They make the life story, the
social and personal habits visible through speech, body language and movement. Depending on the time in history of the story the actor
needs special skills like fencing, dancing, beat one another (seemingly), etc.
They work with the Director to create believable, natural characters expressing the appropriate emotions, based on the Scriptwriter's
words, but built upon in order to convince the audience of their veracity. Some work may require the actor to devise a character or
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improvise the reactions of a character to a situation. Part of it is the textual work and to read up on the social and historical background
of the role.
Very important for the work of film actors is the changing of camera settings, which is tried in acoustic rehearsals. An actor should be
able to depict human emotions in a convincing manner while at the same time memorising lines and technical instructions.
Work varies enormously, from live stage performances of the classics and community theatre to soap operas, radio work and film parts.
Work activities vary from actor to actor and even for the same actor, depending on the contract.
Narrators addresses directly to the viewer, revealing to them a part or the entire story that is unfolding in the film. Presenters are
comparable to narrators however; they appear on screen and talk directly to the camera.
It is essential to realize that, on average, actors spend about 80% of their working life 'resting' (i.e. not employed as an actor), so it is
important to have other ways of being occupied and generating an income.
Aspiring performers should study speech, voice, pantomime, dance and movement, period styles, improvisation, and a variety of other
skills like fencing, juggling, or playing a musical instrument. A knowledge of theatre history and of play and film production is important.
Courses in psychology may also be helpful. In general, the more training and practical experience an actor has, the wider the range of
employment possibilities.
Job/task description









Needed competencies and skills

Explore and carry out research for some roles
Prepare for and attend upcoming auditions
Learn lines for upcoming roles and retain their meaning and
inflection
Give the film character a face
Performing for a live audience
Performing in a studio or 'on location' for film, television,
internet and radio broadcast
Create artistic views by means of scenic drama: speech,
visage, movement, feelings
Suspend own personality and step into the skin of the










Body language skills
Strong powers of observation in order to learn from others'
body language
Communication skills
Clear and concise diction and be able to assume different
regional and national accents
Good short-term memory
Ability to "learn and forget" lines in case of script changes
and cuts
Ability to take instruction
Ability to work with a team
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character
Portray the range of human emotions in a convincing way
Memorize technical instructions
Discussing interpretation and delivery with other members of
the company and the director
Liaising with an agent
Doing voice-overs for advertisements or recording audio
books
Managing the performance area, costumes and props
Liaising with venue managers and accommodation providers
Keeping records for company managers
Must be aware of the professional etiquette and traditions of
working on film sets and locations.










Ability to prepare for and perform at auditions and casting
sessions
Creativity (so as to develop their own performance)
Ability to be uninhibited, in order to temporarily assume other
identities, and also to be made up, dressed, positioned and
directed by others
Confidence
Versatility
Staying power
Specific physical skills are sometimes required, depending
on the character
Formal training in acting is generally necessary, but practical
acting experience is the most common requirement for
success

Career Progression and Training Opportunities

More information (links to materials)

Nearly all professional actors have trained. Many Higher and
Further Education Institutions offer Drama or Theatre Studies
courses. There are also specialist drama schools, which usually
only accept students over 18 years of age, and conduct auditions
for places. These schools are all fee-paying but offer tailored,
vocational courses which are recognised by the industry, and which
have strong links with agents, casting directors, production
companies and broadcasters.

www.careers.stateuniversity.com
http://www.nuigalway.ie/courses/taught-postgraduatecourses/drama-theatre.html
http://www.tcd.ie/courses/undergraduate/az/course.php?id=13
https://myucd.ucd.ie/program.do?programID=91
http://www.ucc.ie/en/study/postgrad/what/acsss/pgdip/drama/
http://www.tcd.ie/courses/undergraduate/az/course.php?id=DUBD
M-DRTH-1F09
http://www.tcd.ie/courses/undergraduate/az/course.php?id=DUBTS
-DRST-1TSM
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Post-leaving Certificate Courses:
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20
http://www.qualifax.ie/index.php?option=com_wrapper&view=wrapp
er&Itemid=194?Mainsec=courses&Subsec=course_details&ID=294
49
http://www.qualifax.ie/qf/QFPublic/?Mainsec=courses&Subsec=cou
rse_details&ID=460
http://www.scfe.ie/COURSES-dance03.html
http://www.inchicorecollege.ie/theatre_studies_acting.htm
http://www.cavaninstitute.ie/design_performingarts_and_services.html#performingarts

Job title Writer
Short description
"In the beginning was the word” – it is also true for the audio-visual media: Whether it is for a series or an advertising spot, a movie or a
radio play – every production starts with an idea and written words. The range of writing professions expands from e.g. an author of a
film script to a member of an editorial team for a TV series. The title script- or screenwriter has to be understood as a kind of generic
term with different fields of work, among other things scriptwriter, radio drama author, script doctor.
Screenwriters are responsible for researching the story, developing the narrative, writing the screenplay, and delivering it, in the required
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format, to Development Executives. Screenwriters therefore have great influence over the creative direction and emotional impact of the
screenplay and, arguably, of the finished film.
In some instances it might be necessary for the writer to collaborate with the director and the producer to re-write parts of the script both
before the start of the shooting as well as after the shooting process starts. Most of the times writers are working on a freelance basis.
There are only few authors writing scripts for “big” movies, most of them earn money by writing scripts for television plays and series,
corporate films, documentaries and commercials, texts for dialogues and single scenes, gimmicks and comedies for entertainment
shows.
A large proportion of produced screen-works are Producer (not Screenwriter)-driven, and sometimes even superb screenplays do not
get made. However, as writing a great screenplay can help Screenwriters to secure work on other projects, they must be both ambitious
and realistic about their talents, the film industry, and their career prospects.
Job/task description









Needed competencies and skills

Select the theme of the film based on personal interest or
commissioned by a producer
Write a screenplay in which the reader can 'see' the film
unfold cinematically in their imagination
write visually, using sound and dialogue to support the action
in order to create a credible and internally consistent story
world
Write a screenplay conform to the logical principles of
dramatic construction, as well as to industry expectations
regarding format and style
Rewrite and adapt already created literary material
Work together with the members of the script development
team
forming a harmonious whole of all components
take changes of actors/budget into account
















Enjoyment in researching
Creativity and imagination
In-depth understanding of story, plot and narrative
Understanding of how a screen-work manipulates and
entertains its audience
Ability to structure their work within a specific tone and genre
to satisfy and transcend audience expectations
Dedicated
Disciplined and well organised
Ability to work alone
Ability to work with other creative people
Good writing and typing skills
Special feeling for trends
Ability to work to strict deadlines
Ability to work under pressure
Ability to handle frequent rejection with equanimity
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Career Progression and Training Opportunities

More information (links to materials)

While no formal training is required to be a Screenwriter, Producers
expect screenplays to be submitted in standard Mastershot format,
and are unlikely to read submissions unless they are presented in
this way. Screenwriters may wish to consider taking an MA in
Screenwriting (which is offered by IADT in Dun Laoghaire, Dublin).
Screenwriters must write a number of original short and feature
screenplays 'on spec' (self-financed) in order to attract the attention
of Producers and Agents. In addition to First Draft screenplays (a
screenplay is always a First Draft screenplay until it is sold),
Screenwriters should also prepare pitches, synopses and outlines,
which may be required by Producers before they are prepared to
read the screenplay itself.

www.creativeskillset.org
http://www.ucd.ie/graduatestudies/coursefinder/taughtprogrammes/
ma-creative-writing/
http://www.nuigalway.ie/courses/undergraduate-courses/arts-withcreative-writing.html
http://www.iadt.ie/en/ProspectiveStudents/FacultiesCourses/Faculty
ofEnterpriseHumanities/BAHonsinEnglishMediaCulturalStudies/#d.
en.24
http://www.qub.ac.uk/schools/SchoolofEducation/OpenLearning/Cr
eativeWriting/
Post-leaving Certificate Courses:
http://www.iadt.ie/en/ProspectiveStudents/FacultiesCourses/Faculty
ofEnterpriseHumanities/CertificateinCreativeWritingFlexibleMode/#
d.en.1935
http://www.nmtc.ie/courses/scriptwriting.html
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http://www.inkwellwriters.ie/workshops-events/
http://www.lcfe.ie/EVENING-PROGRAMMES/MediaStudies/INTRODUCTION-TO-SCREENWRITING.aspx
http://www.nuigalway.ie/courses/adult-and-continuing-educationcourses/screenwriting.html

Job title Hair and Make-up Artist
Short description
In many productions the roles of hair and make-up artist are usually separated, however, in micro-budget film projects, the two roles are
performed by the same person. Generally, these two professionals work in order to enhance the actors’ aesthetic look; however on a
film set they might be working to achieve the opposite if the theme of the film requires doing so. Hair and make-up are two crucial
elements in the general design of film and TV productions, creating a distinctive appearance for the characters based on the social
class, age, time period as well as other necessary elements in order to produce the desired illusion.
Hair dresser cuts, dyes hair, creates hair-dos and on a film set they may be working to make the actor’s hair look as though they have
just come through a hurricane.
Make-up artists by means of cosmetic products create the relevant look of the actor, e.g. to make their face appear as though they are
ill. Film make-up artists also learn to make realistic scars and wounds.
Make-up and Hair Designers are employed throughout pre-production and production, and usually work on a freelance basis. The
hours are long and the job can involve long periods working away from home.
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Job/task description












Needed competencies and skills

Create the make-up-artistic concept
Come to an agreement about the concept with the director
and the costume designer
Create make-ups and hairstyles that meet production
requirements and reflect the idea of the film
Responsibility for the overall design, application, continuity
and care of make-up and hair throughout the pre-production
and production periods
Choose relevant cosmetic materials to embody the
character of the film
Work with artificial hair
Design and application of hairpieces, hair extensions, facial
hair, bald caps, tattoos, body paint
Design and application of medical effects such as cuts,
scars, bullet wounds, burns, bruises, blood and the physical
symptoms of various diseases and ageing and death effects
Work closely with numerous actors during the shoot
Prepare actors and look after them during their scenes
Work can be physically demanding, and requires stamina,
as it involves many hours of standing or bending over Actors




















Career Progression and Training Opportunities

Manual dexterity required for the application of make-up and
hair products and effects
Ability to understand others' ideas and concerns whilst
trusting their own opinions and instincts
Ability to translate abstract ideas into practical applications,
quickly and efficiently
Ability to oversee their entire department
Creative flair
Strong sense of colour, design and drawing
Good eye for detail
Large cultural knowledge base in terms of period make-up
and hair, and also with regard to Costume, Art literature, and
social and cultural history
Understanding how lighting can affect make-up and of the
differences between the effects of film, digi beta, high
definition, etc.
Keep up to date with the latest products, equipment and
techniques
Artistic and technical skills
Leadership skills
Communication skills
Good interpersonal skills
Must be tactful, sensitive, patient and able to put people at
ease
Self assurance and confidence
Ability to work under pressure
Ability to work long hours

More information (links to materials)
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All Make-up and Hair Designers should have achieved at least a www.irishcollegeofhairdressing.com
Level 6 vocational qualification or an ITEC Beauty Specialist
Diploma , and City & Guilds NVQ level 3 Hairdressing and www.irishhairfed.com
Barbering Advanced full certificate or the equivalent of two years
experience.
http://www.ait.ie/aboutaitandathlone/courses/diplomainbeautyspeci
alistitec/
As it is essential that all Make-up Artists keep up to date with new
methods and materials further qualifications and skills may be Post-leaving Certificate Courses:
acquired by attending specialist, industry approved short courses.
Make-up and Hair Designers should also have recognised Health http://www.scfe.ie/COURSES-hairdressing01.html
and Safety qualifications, and must be able to carry out risk
assessments. A full EU driving licence is essential.
http://www.cavaninstitute.ie/beauty_therapy_and_hairdressing.html

Job title Costume and Set Design
Short description
As with hair and make-up, these roles are usually separate but, in micro-budget films these roles can be performed by the same
person.
Costume designer usually creates and constructs clothing and footwear, chooses materials for them, etc. In film making it can involve
simply ensuring that the style and colours work well on film or it can entail finding certain uniforms or clothes suitable to a time in
history or a specific country.
Set designer usually formats interior, showcases, creates scenic effects. It can involve recreating a location such as a court room or
jail in order to look authentic or it may involve using props and décor to create a mood to tie in with the director’s vision for the film.
Small details often tell the audience the most about characters in feature films: the pictures hanging on the walls of their homes; the
contents of their fridge or bathroom cabinet; their books; the treasured objects kept in a box hidden in the desk drawer. All of these
details are created by the imagination and creative flair of Set Designers, who research, prepare and oversee the dressing of every set
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and adapted location on a feature film.
Costume designers may be required to work long hours; evening and weekend work may be involved when working to deadlines.
Many Set Designers work on commercials, where they are known as Stylists, as well as on films. They work on a freelance basis with
a number of Set Designers. The hours are long and the job can involve long periods working away from home.
Job/task description













Needed competencies and skills

Carry out research into the costume styles, designs and
construction methods which are appropriate for the
productions' time period, using a number of resources,
including libraries, museums and the Internet
Break down scripts scene by scene, in order to work out how
many characters are involved, and what costumes and sets
are required to reflect the idea of the film
Research, prepare and oversee the dressing of every set
and adapted location on a feature film
Developing costume plots for each character using optimal
materials
Assist Director in reflecting his ideas by means of costume
and set
Discuss costume and set design ideas with the director
through the use of sketches
Close collaboration with actors; discuss costumes ideas with
them
Prepare overall production schedules
Directing the day-to-day breakdowns of responsibilities
Ensure that accurate financial records are kept and that
weekly expenditure reports are produced
Responsibility for selection and hiring of suitable suppliers
and Costume Makers, negotiating terms with them, and
communicating design requirements
























Ability to materialise ideas
Knowledge of story structure and character arcs
Flair for fashion and design
Good garment production skills
Excellent design skills
Wide knowledge of the history of design and decoration is
important
Knowledge of textiles, costume history and modern fashion
Wide-ranging cultural knowledge base
Ability to see the broader picture
Good eye for decoration
Enthusiasm for dressing objects and for decoration
Good sense of colour and form
Methodical approach to work
Good research skills
Basic computer skills
Contacts with a range of Prop Hire companies
Ability to break down scripts in terms of costume plots
Creative flair and imagination
Good organisation skills
Good communication skills
Confidence to motivate a team
Ability to work as part of a team
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Supervise fabric research and purchase, and ensure that
garments are completed to deadlines
Create special mood and atmosphere











Ability to put others at ease (when working closely with
actors in a physical sense)
Imagination
Precise attention to detail
Initiative
Ability to work under pressure to strict deadlines
Ability to work to a budget
Full clean driving license
Good stamina
Knowledge of the requirements of the relevant Health and
Safety legislation and procedure

Career Progression and Training Opportunities

More information (links to materials)

Costume Designer

www.creativeskillset.org

To become a costume designer, candidates will need to Costume Designer:
demonstrate a high level of design skills and practical sewing
ability. Many costume designers have a HND, degree or post- http://www.dublindesign.ie/other-courses/certificate-in-image-agraduate qualification in a related subject such as, costume design, styling?gclid=CNq0rtuNkrECFUEZ4Qod9geuhw
fashion, theatre design or performing arts (production).
http://www.graftonacademy.com/
Set Designer
http://www.portobelloinstitute.ie/creative-studies/fashion-courses
Set Designers are usually graduates of Art (Painting, Textiles),
Interior or 3D Design courses. Some may also complete a http://www.gcd.ie/baofd/
specialist course in Film and/or Theatre Production Design at a
higher level. After completing their training, they must acquire on http://www.ncad.ie/faculties/design/fashion.shtml
the job experience of how Art departments work.
Set Designer:
http://www.wit.ie/StudyatWIT/UndergraduateCourses/Humanities/
BAHonsinVisualArt-WD152/
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http://www.cit.ie/course/CR%20220
http://www.dit.ie/study/undergraduate/programmes/fineartdt546/
http://www.ucc.ie/en/study/postgrad/what/acsss/hdip/histart/
http://www.lit.ie/LifelongLearning/Courses/Pages/127.aspx
http://courses.cit.ie/index.cfm/page/course/courseId/908
http://www.gmit.ie/humanities/level-8-programmes/ba-art-designtextiles.html

Job title Composer
Short description
Composers write music that is appropriate for each film and consistent with the Director's vision, usually after the end of shooting and
editing. Ideally working in creative collaboration with Directors, Composers write scores that guide the audience through the drama,
increase films' emotional impact, and give them atmosphere. The composer uses or creates music to intensify the moods and emotions
that the director is trying to evoke in the audience.
Job/task description





Needed competencies and skills

Write original music for a film or TV programme
Create and use music that reflects the moods of the film
Work closely and discuss with the director as far as music
for the film is concerned
Produce a demo score






Imagination and a passion for film and music are essential
Need to be musically versatile and able to compose in
different styles
Ability to translate their vision into musical terms
Use samples, and produce electronic scores using
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Searching for a musical style to suit the story
Decide on the themes and purpose of the music
Produce temp tracks, sometimes made up of other
composers' work, which can be used in test screenings
Write themes to pictures
Deal with any required revisions, often collaborating closely
with the Editor to hone the score as the edit progresses
Prepare the score, usually on midi files, for the Orchestrator
(who may also have some creative input), and the Copyist
Prepare all the electronic aspects of the score for the
recording sessions, and attend the sessions
Responsibility for delivering the score to the Producer,
together with all recordable media, prepared to specific
requirements
Composers' work is usually overseen by Music Supervisors
or Music Agents
Make sure that the music he/she is preparing is suitable for
the theme of the film












technology such as ProTools
A feel for drama and narrative
Ability to write music to pictures
Understanding of the technical side of filmmaking, and an
appreciation of how this affects the sound
Computer skills
Ability to work with new technology
Be able to work collaboratively and to be flexible and willing
to compromise
Ability to listen to Directors
Create themes quickly under the pressure of deadlines
Ability to improvise
Initiative

Career Progression and Training Opportunities

More information (links to materials)

Composers usually have some form of musical training, but talent
and the drive to write music for films are more important than
qualifications. There are some Masters programmes courses
offered by Trinity College Dublin and University College Cork in
Music Composition, however for Postgraduate programmes in
Composition specifically tailored for Film and Television, you would
need to attend a university in England such as Bristol University.
This programme would offer access to studios and orchestras, and
the possibility of producing show-reels. However, industry
experience and knowledge are equally valued.

www.creativeskillset.org
https://www.tcd.ie/music-composition/taught-masters/
http://www.music.ucc.ie/index.php?/postgrad/ma_in_composition/
http://www.bris.ac.uk/music/prospective/prospg/maftv.html
https://www.dkit.ie/music
http://www.dit.ie/conservatory/
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http://music.nuim.ie/
Post-leaving Certificate Courses:
http://www.nuigalway.ie/courses/adult-and-continuing-educationcourses/irishmusicstudies.html/
http://uremusic.com/
http://applications.bcfe.ie/course-PEHHigher_National_Diploma_in_Music_Production.html
http://applications.bcfe.ie/course-PRHHigher_National_Diploma_in_Contemporary_Music_Performance_
_(Rock_School).html
http://www.bimm.co.uk/dublin/courses
http://www.csn.ie/site/html/perf/c-p-music-perf-prod.htm
http://www.kylemorecollege.ie/showPage.php?ID=28&LANG=1&GL
ANG=1

Job title Camera Operator
Short description
Camera Operators perform a vital role within the camera department on feature films. The work of camera operator includes the control
of video camera and other video equipment. The seamless ease with which the camera moves is key to the narrative flow of feature
films, and is the Camera Operators' responsibility.
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They support the Director of Photography (DoP or DP) and the Director, who are the persons in charge for giving instructions in terms of
shot composition and development, by accurately carrying out their instructions regarding shot composition and development. The
camera operator is usually the head technical person on set with the sound and lighting people deferring to her/him. Camera Operators
usually begin work at the end of pre-production.
As it is now common for DoPs to also operate the camera on smaller films, many Camera Operators specialise in the operation of other
precision equipment, such as Remote Heads or Steadicam, and most also work on commercials, promos and television drama. On
bigger budget films, the role of the Camera Operator remains a crucial link between the creative ambitions of the Director, the DoP, and
other major departments, including Art, Hair and Make-Up and Costume.
Job/task description











Needed competencies and skills

Responsible for all aspects of camera operation and other
technical issues such as what lenses and supporting
equipment to use etc.
Oversee the preparation and checking of camera equipment
Select optimal lighting and other conditions for best picture
Ensure that the camera and associated equipment are
prepared for the required set-ups, always keeping alert for
any last-minute changes
Work closely with the Director of Photography (DoP),
Director and Grip
Liaise closely with the Director, fine-tuning the exact details
of each shot, which often involves suggesting creative
improvements or alternatives
Enabling the DoP to concentrate intensively on lighting and
overall visual style
Supervise the logistics of moving the camera
Responsibility for the 1st Assistant Camera (AC), 2nd
Assistant Camera (AC) and the Camera Trainee
Oversee the Camera maintenance work carried out by the
Focus Puller and the 2nd AC.
















Advanced technical skills
Know how to operate the camera to achieve the desired
result
Good working knowledge of all camera systems, lenses and
camera support equipment; of available accessories such as
remote focus systems, video senders and receivers, and of
any other regularly used equipment
Good sense of visual composition, perspective and
movement
Precise attention to detail
Flexibility
Creativity
Ability to combine creativity with technical skills
Artistic ability
Ingenuity
Effective communication skills
Ability to collaborate, and to work as part of a team
Exhibit sensitivity and diplomacy when working with artists
and crew
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Work closely with actors, giving them technical advice
regarding on what should be seen by the camera
Liaise with the Grip and other Heads of Department, and
keep them informed about how the position and movement
of the camera might impact on their work load
Work closely with performers, guiding them on what can and
cannot be seen by the camera










Ability to multi-task
Ability to watch, listen and think on their feet while carrying
out complex technical tasks
Ability to work under pressure
Patience, because the decision-making process may take
some time
Physical co-ordination and strength
Knowledge of the requirements of the relevant Health and
Safety legislation and procedures

Career Progression and Training Opportunities

More information (links to materials)

No specific qualifications are required to work in this role, although
film schools and training courses offer a good basic grounding in
the skills and knowledge required and in practice many Camera
Operators have studied for higher level qualifications. The most
useful courses offer practical experience and may also include
work experience placements. Relevant courses include City &
Guilds courses, FETAC level 5 & 6 courses, foundation degrees,
first degrees and postgraduate qualifications in media, film and TV
production or cinematography. Basic stills photography, which
develops visual and composition skills, also provides a useful
starting point in training for this role.

www.creativeskillset.org
http://www.tcd.ie/courses/undergraduate/az/course.php?id=20
http://mediastudies.nuim.ie/degreeprogrammes/maradiotelevision
http://www.wit.ie/courses/school/humanities/department_of_langua
ges_tourism_hospitality/higher_diploma_in_arts_tv_production_full
_time
Post-leaving Certificate Courses:

Camera Operators usually learn most of their practical skills http://applications.bcfe.ie/course-ITHthrough hands-on experience on the job. However, continual Higher_National_Diploma_In_Television_Operations_And_Producti
professional development is vital, especially as technology on.html
changes rapidly.
http://www.bife.ie/PLC%20Courses/pages/TVFilmMovingImageHigherNationalDiploma2Year.aspx
http://www.bife.ie/PLC%20Courses/pages/TVFilmProduction.aspx
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http://www.carlowife.ie/multimedia-production.aspx
http://www.colaistedhulaigh.ie/courses/media/film-production
http://www.galwaycc.ie/gcc_plc/course.php?id=23&cat_id=2
http://www.careersportal.ie/courses/plc_course.php?course_id=593
23
http://applications.bcfe.ie/course-ITCTelevision_And_Digital_Film.html

Job title Sound Technician
Short description
This person has the responsibility of capturing clear audio throughout the shooting process. Sound technicians are required to
assemble, operate and maintain the technical equipment used to record, amplify, enhance, mix or reproduce sound. They identify the
sound requirements for a given task or situation and perform the appropriate actions to produce this sound. Sound technicians of
different types are required in a range of industries including film, broadcasting (radio or television), live performance (theatre, music,
dance), advertising and audio recordings.
The specific activities carried out by a sound technician vary according to the sector in which they are employed. Sound technician roles
can be split into two categories:
 Production: the recording of all sound on set or on location
 Post-production: the balancing, mixing, editing and enhancing of pre-recorded audio.
For larger scale operations, such as film productions, sound technicians are usually required to work within sound teams. There are
often separate sound teams for production and post-production. The job of a sound team is essentially to follow or interpret the
instructions of the director, sound designer or sound supervisor. There are many specialised roles within sound teams including boom
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operators, sound assistants, dialogue editor, dubbing mixer, Foley artist, Foley editor, production mixer, sound designer and sound
editor. Talent, passion and a good ear are theoretically the only pre-requisite to a successful career in sound.

Job/task description


















Needed competencies and skills

Responsible for capturing all sound on set or on location
Assessing the acoustics of the performance area and
assembling
Operating the necessary equipment
Selecting, positioning, adjusting and operating the
equipment used for amplification and recording
Applying technical knowledge of sound recording equipment
to achieve the determined artistic objectives
Recording sound onto digital audio tape or hard disk
recorders
Ensuring the high quality of sound
Monitoring audio signals to detect sound-quality deviations
or malfunctions
Anticipating and correcting any problems
Consulting with producers and performers to determine the
sound requirements
Maintaining and repairing sound equipment
Mixing sounds to create scenic effect
Integrating (synchronization) of pre-recorded audio
(dialogue, sound effects and music) with visual content
Re-recording and synchronizing audio (post-synching)
Mixing and balancing speech, effects and music
Creating and altering sound effects for use in films,
television, etc.
Ability to work with a wide range of individuals with different












Technical aptitude is necessary to know what equipment will
provide the best result
Audio awareness
Good understanding of acoustics, including the physical
properties of sounds, pitch and frequency
Being able to add something to a recording process will help
you build your reputation and find work. Artists want people
who can help them to perform their best or record their best
work.
Good interpersonal skills and patience. Artists have a
reputation for being ‘passionate’ and you may witness the
occasional temper tantrum!
Creativity
Communication skills
Attention to detail
Ability to focus on a task
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viewpoints and skills
May be expected to convey technical concepts to nontechnical individuals
Prevent or resolve problems

Career Progression and Training Opportunities

More information (links to materials)

Competition for jobs is often fierce and it is not unusual for people
to volunteer at both gigs and recording studios in order to bolster
their CV and gain the necessary experience. The normal route is to
start as a ‘shadow’ or a ‘runner’ where you learn from experienced
technicians.
There is a wide variety of recording tools available from PROtools
and Logic to Cubase and Audacity. It is recommended that you
have a detailed knowledge of some of these programmes as they
will help you in building a solid knowledge of how to construct
soundscapes. These programmes have increased the knowledge
base and competition for places within the industry, with individuals
often having good technical knowledge before starting their career.

www.prospects.ac.uk
http://www.pulsecollege.eu/audio/overview?gclid=CPPeiaBkrECFUEZ4Qod9geuhw
http://www.pulsecollege.eu/
http://www.soundtraining.com/
http://www2.ul.ie/web/WWW/Services/Research/Graduate_School/
Prospective_Students/Graduate_Programmes/Taught_Programme
s/Science_&_Engineering/Music_Technology

Relevant training opportunities are offered by private institutions http://music.nuim.ie/programmes/postgraduate/taughtprogrammes
and universities and institutes of technology alike.
ma/maincreativemusictechnologiespgdipincreativemusictechnolo
Post-leaving Certificate Courses:
http://www.bife.ie/PLC%20Courses/pages/SoundRecordingMusicTe
chnology.aspx
http://www.cavaninstitute.ie/design_performingThis project has been funded with support from the European Commission.
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arts_and_services.html#hndmustechsndeng
http://www.dlcfe.ie/11SE5.html
http://portal.meathvec.ie/schools/dcfe/Pages/SoundEngineering.as
px
http://www.gti.ie/courses/course/detail/course/gti-104
http://www.wcfe.ie/jcms/full-time-courses/42-media-photography/67-sound-engineering-and-music-technology.html

Job title Grips and Key Grip
Short description
The key grip is the handyperson on set. Grips' responsibility is to build and maintain all the equipment that supports cameras. This
equipment, which includes tripods, dollies, tracks, jibs, cranes, and static rigs, is constructed of delicate yet heavy duty parts requiring a
high level of experience to operate and move. This role can also entail things such as lift and pull heavy equipment and laying tracks for
the camera to move. The Key Grip is the chief of a group of Grips, often doubling for a construction coordinator and a backup for the
camera crew, that also moves a dolly. Key Grips work closely with the gaffer.
Grips begin work in the later stages of preproduction, when they join all other Heads of Department to carry out a technical recce. If
particular challenges are identified, Grips work with specialist companies to devise tailor-made pieces of equipment to facilitate difficult
camera manoeuvres which are sometimes performed on location in extreme terrain and/or severe weather. During shooting days, Grips
and their team (which may include other Grips, a Remote Head technician, a Crane Operator, tracking car drivers, and all construction
standbys) arrive on set early, unload all the equipment, and ensure that everything is prepared for the day's filming. After the Director
has rehearsed the actors, all the shots are choreographed, using stand-ins (the line-up), and Grips subsequently set-up any required
equipment. Whenever a crane is used, a minimum of two Grips are always employed, collaborating closely with the Crane Operator
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about mounting and moving the camera. Grips should be ready as soon as the camera starts to roll, and they must anticipate all the
camera moves, whilst also keeping in mind the preparations required for the next camera set-up. At the end of each day's shooting,
Grips oversee the packing up of all camera-support equipment.
Job/task description













Needed competencies and skills

Prepare the set for filming
Set construction
Set-up any required equipment
Work closely with the Director, Director of Photography
(DoP) and the Camera Operator to ensure that all
positioning or movement of cameras is achievable
Usually responsible for pushing the Dolly (the wheeled
platform which carries the camera and the Camera
Operator)
Create smooth movements that do not distract from the
onscreen action
On large projects with multiple cameras, the Key Grip is
responsible for the main camera (camera A), with other
Grips providing additional camera support
In charge of non-electrical equipment that change the light
Carry hand tools necessary for the required tasks
Anticipate all the camera moves
Keeping in mind the preparations required for the next
camera set-up
Packing up of all camera-support equipment at the end of
the day

Career Progression and Training Opportunities

















Excellent up-to-date knowledge of all camera-support
equipment
Should be enthusiastic about mechanics and assembling
equipment
Passion for finding creative solutions to technical problems
Woodworking skills
Basic electrician skills
Ability to help realize a Director/DoP's artistic vision in
practical terms
Good leadership skills
Ability to collaborate and to work as part of a team
Diplomacy and sensitivity when working with artists and
other crew
Initiative
Ability to respond quickly to different situations
High level of physical stamina and strength
Problem solving skills
Ability to work under pressure
Knowledge of the requirements of the relevant Health and
Safety legislation and procedures

More information (links to materials)

Aspiring Grips should contact professional Grips requesting the http://www.cityandguilds.com/47349.html
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opportunity to spend time on film sets, or attempt to serve an
apprenticeship in one of the Facility Houses that supply grip http://www.allmi.ie/Index.php?Page=Training
equipment to the film and television industry; in order to learn about
maintaining and handling Grips equipment.
www.creativeskillset.org
As there are currently no tailored programmes for aspiring Grips in www.media-match.com
Ireland they may be interested in attending some courses in
England which are accredited by City & Guilds. Alternatively they
may complete a Crane Technician course which is currently offered
by FÁS, private training companies or some PLC colleges.

Job title Continuity
Short description
Continuity or Script Supervisors work as part of the Camera Department on Feature Films and Television Dramas. They ensure that,
despite the fact that films are shot entirely out of script sequence, they eventually make continuous verbal and visual sense.
The Continuity Person is responsible for ensuring the consistency of the scenes, either in films or TV programmes. For instance, if a
scene is shot before dinner and then continued after dinner, the continuity person should ensure that nothing has been moved on the set
and that the actors are wearing exactly the same clothes, have exactly the same style of hair and the same make up when shooting
resumes.
The role of the Continuity Supervisor entails checking on and keeping detailed records of dialogue, action, costumes, props and set
design, so that when different takes and scenes are finally edited together, the fictional world of the film is not disrupted by continuity
errors which may distract the audience. Script Supervisors closely observe every shot filmed, and take extremely precise and detailed
notes, in order to provide an authoritative reference point should any doubt arise about how a previous take or scene was filmed. These
reports provide an invaluable resource for Directors and Editors enabling them to assess the coverage, including how many shot options
there are for each scene of the script, and exactly how each shot was filmed. Script Supervisors are involved during pre–production and
principal photography.
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Directors rely heavily on Continuity Supervisors' keen observation during filming in order to ensure that each scene is shot accurately,
both technically and creatively. Because filming is extremely intensive, and shooting days are usually long, Script Supervisors require
stamina and must be dedicated to their work.
Job/task description













Needed competencies and skills

Break down the script according to production requirements
 Directors rely heavily on Continuity Supervisors' keen
Check the script for any errors and/or inconsistencies
observation during filming in order to ensure that each scene
Check continuity requirements for each scene to be shot
is shot accurately, both technically and creatively.
Responsible for maintaining the consistency between
 Because filming is extremely intensive, and shooting days
scenes
are usually long, Script Supervisors require stamina and
Develop story synopses and character breakdowns
must be dedicated to their work.
Prepare estimated running times
Check the shooting schedule to ensure that all the required
 The ability to keep precise and detailed notes quickly and
scenes are shot and adequately covered from all required
efficiently is vital.
Excellent communication and
angles, distances, etc.
interpersonal skills are also necessary in order to explain
Work closely with Directors to anticipate and solve any
any continuity errors, and to liaise effectively with Directors,
potential problems
Actors, Assistant Directors, Production Office, and other
Taking pictures on set in order to make sure that everything
technical departments during production.
is kept the same when the shooting resumes
Take extremely precise and detailed notes
Key Skills include:
Keep detailed continuity notes and photographs or sketches
 Ability to keep precise and detailed notes quickly and
of each actor and camera position for each shot
efficiently
Checking on and keeping detailed records of:
 Good sense of visual composition, perspective and
 dialogue, action, costumes, props and set design
movement
 all shot timings and camera movements, including
 Good organisational skills
jibs, pans, zooms, etc; whether the scene is shot
 Must be dedicated to their work
during the day or at night
 Practical approach to work
 any scene changes, and their implications
 Ability to trouble shoot and respond quickly to changing
 all slate and scene number information
circumstances
 any inconsistencies, errors or other comments
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all camera details including lenses, focal distances,
filters, etc.
Observe every shot filmed
Closely monitoring of the script to check that no dialogue is
overlooked during filming
Cue actors where necessary
File reports and photographic records for the previous day's
shoot on each day of principal photography
Prepare all paperwork for post production

 Meticulous and methodical attention to detail
 Observant
 Excellent communication to explain any continuity errors
 Excellent interpersonal skills
 Liaise effectively with Directors, Actors, Assistant Directors,
Production Office, and other technical departments during
production
 Ability to collaborate and to work as part of a team
 Diplomacy and sensitivity when working with artists and crew
 Ability to be amiable and calm in difficult situations
 Ability to concentrate
 Good memory
 Require stamina


Knowledge of the requirements of the relevant Health and
Safety legislation and procedures

Career Progression and Training Opportunities

More information (links to materials)

Although no formal qualifications are required to become a Script
Supervisor, it is recommended that Continuity Supervisors have
some higher level qualification in Film Studies or Film Production.
There are no tailored training programmes currently on offer in
Ireland. However a short training course for suitably qualified
professionals is available from the London Film School.
Knowledge of the theory and grammar of filmmaking and, in
particular, of editing, is essential in order to understand the craft of
constructing scenes out of individual shots. Relevant industry
experience is essential. A full driving licence is useful.

http://www.lfs.org.uk/courses/workshops/ssupervision/wsscriptsc01/
index.php
http://www.iadt.ie/en/ProspectiveStudents/SchoolsCourses/Schoolo
fCreativeArts/BAHonoursinFilmandTelevisionProduction/
http://www.dcu.ie/prospective/deginfo.php?classname=MTV&origin
ating_school=60
http://mediastudies.nuim.ie/degreeprogrammes/maradiotelevision
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Post-leaving Certificate Courses:
http://applications.bcfe.ie/course-ITCTelevision_And_Digital_Film.html
http://applications.bcfe.ie/course-IFHHigher_National_Diploma_In_Film.html
http://applications.bcfe.ie/course-IPCPresentation_and_Performance_Skills_for_the_Media_(TV_Presen
tation_and_Showreel_Creation).html
http://www.dife.info/course_pages/art_design_tech/mmedia_year_0
1.htm
http://www.dlcfe.ie/FEBrochure.pdf
http://www.careersportal.ie/courses/plccoursesectors.php?job_id=1
61&sector_id=20

Job title Lighting Technician
Short description
Lighting Technicians help to provide the relevant lighting and power supply for a film, either on a studio set, or on location.
The lighting technician use lamps to make available light on studio set or on location as well as may use reflectors to redirect existing
light. Furthermore, this person makes sure that light sources of different temperatures can be matched with each other.
On a very small production there may be only one Lighting Technician working with the Camera Operator. On larger productions the
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This publication reflects the views only of the author, and the Commission cannot be
held responsible for any use which may be made of the information contained therein.

teams may be sizeable. Lighting Technicians' responsibilities vary according to the size of the production, and the number of lighting
technicians in the team and they must be able to adapt to whatever role is required of them. Lighting Technicians represent the
company who employs them, although many work freelance once they have established a reputation.
Once they are fully qualified (having served as an apprentice or trainee for three years) they start to work "on the road" as part of the
lighting team. Qualified Lighting Technicians may work a six-day week and up to 12/13 hours per day. The role may involve travelling
long distances and they may have to drive vans of various sizes, transporting equipment.
Job/task description














Needed competencies and skills

Creation of a lighting plan
Organize lighting effects that reflect the idea of the film
Set up equipment ahead of shooting
Carrying out lighting tests
Responsibility for positioning lighting equipment throughout
shooting or recording of the film/TV programme
Installation and operation of lighting equipment to meet the
requirements of the indoor and outdoor production
Maintenance of the lighting equipment
Setting up the lighting equipment before a shoot starts
(referred to as Rigging Electricians)
Work in the Lighting Store (referred to as Lighting
Storemen), which may be a temporary store set up in a
corner of a studio
In charge of all the light bulbs and other consumable items,
such as the traces and filters that are fitted over lights to
create particular effects
Lighting Technicians work to the instructions of the Gaffer
and the Best Boy, who acts as the team leader in cocoordinating their work
Must report anything that goes wrong to the Best Boy
Be very aware of Health and Safety legislation and

















Good knowledge of lighting equipment
Technical skills
Must be able to work comfortably at heights
Ability to work quickly and accurately
Good eye and attention to detail
Good communication and interpersonal skills
Good team-working skills
Ability to take direction
Flexibility
Ability to work long and unpredictable hours
Stamina and agility
Readiness for travelling long distances
Clean driving licence is usually required
LGV licence is often also specified
Good health and safety awareness
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procedures

Career Progression and Training Opportunities

More information (links to materials)

Best Boys* are fully qualified and experienced electricians, with the
relevant National Craft Certificate with further qualifications in
Electrical Installation and Electro-technical Technology. They may
have gained experience in television or theatre, following their
initial training, before working on films or commercials. Many Best
Boys work as freelancers and are self-employed, although in
practise they often work with the same few Gaffers.

http://www.etci.ie/training/apprentice.html

*This is a generic term and refers to both men and women
practitioners.

http://www.ucd.ie/eacollege/eece/undergraduateprogrammes/prosp
ectivestudents/

www.creativeskillset.org
http://www.etci.ie/training/education.html
http://www.eee.nuigalway.ie/eee/#

https://www.dkit.ie/electronic-mechanicalengineering/courses/bachelor-engineering-electrical-electronicsystems
http://www.tcd.ie/eleceng/
http://www.cit.ie/course/CR062
Post-leaving Certificate Courses:
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science/electronic-and-electrical-technology.html
http://www.dlcfe.ie/11ET5.html
http://www.dlcfe.ie/11ET6.html
http://www.gti.ie/courses/course/detail/course/CELTX
http://www.stkevinscollege.ie/electronic_engineering.php
http://www.wcfe.ie/jcms/full-time-courses/40-engineering-construction/52-electronic-technology.html

Job title Editor
Short description
Editors are one of the key Heads of Department on feature films, responsible for First Assistant Editors, and on bigger productions,
Second Assistants and Trainees. The way a story unfolds and grabs the attention of the audience is one of the most important elements
in filmmaking. The main responsibility of the editor is to ensure that the story flows effortlessly from beginning to end, each shot is
carefully chosen and edited into a series of scenes, which are in turn assembled to create the finished film.
On the first day of principal photography, Editors begin work in the cutting room, looking at the previous day's rushes which are
developed overnight at the Film Lab and synced–up (synchronised, the alignment of sound and image) by the Assistant Editor. Because
scenes are shot and edited out of sequence, Editors may work on scenes from the end of the film before those at the beginning, and
must therefore be able to maintain a good sense of how the story is unfolding. In some cases, an improvised line or an actor's
interpretation of their role may create some on–screen magic that can be developed into a new and exciting scene.
Usually the editor creates and edits the contents of the media production (newspaper, TV programme, film, etc.) by using computer
software to compile the finished film. This can be seen as a creative role also.
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He/she works long hours, most of the time under pressure, in an edit suite or cutting room. The producer employs the editor on a
freelance basis.
Job/task description













Needed competencies and skills

Choose the best takes and edit them together so as to
generate scenes
Transform sounds and images into continuous scenes of
the film
Cut out irrelevant information that doesn’t reflect the main
idea of the film
Work closely with the Director before shooting begins,
deciding how to maximise the potential of the screenplay
Make sure about the technical standards
Looking at the previous day's rushes
Check the technical standards
Check the emerging sense of story and the actors'
performances
Work on scenes from the end of the film before those at the
beginning is possible
Select the best takes and edit them together to create
scenes
Reworking scenes and cutting them together to create a
Rough Assembly by the time the film wraps (shooting is
completed)
Work closely together with the Director during the post
production period, refining the assembly edit into the
Director's Cut, which must be approved by the Producers,
until they achieve picture lock or Fine Cut (when the Director
and/or Executive Producer give final approval of the picture
edit)



















Technical aptitude
Wide experience of the post production process
Ability to use a variety of computer editing equipment
Developed sense of rhythm and timing in story telling
Ability to maintain a good sense of how the story is unfolding
Ability to create rhythm, pace and tension
Imagination and an understanding of narrative
Highly developed aesthetic audio/visual awareness
Design skills
Good organisational skills
Excellent communication and interpersonal skills
Ability to lead a team
Ability to work on own initiative
Patience
Attention to detail
Ability to be creative under pressure
Ability to work long hours



Knowledge of the requirements of the relevant Health and
Safety legislation and procedures
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Editors usually work in a supervisory role during the
subsequent music and track laying, and sound mix

Career Progression and Training Opportunities

More information (links to materials)

There are currently no specific training programmes on offer in
Ireland; however editing and post-production modules may be
selected as part of an Honours degree in Film and Television
Production. Marino College in particular offer tailored modules on
Editing and Post-production. Industry experience is also hugely
important.

http://www.iadt.ie/en/ProspectiveStudents/SchoolsCourses/Schoolo
fCreativeArts/BAHonoursinFilmandTelevisionProduction/
http://www.londonfilmacademy.com/
https://www.dkit.ie/programmes/bachelor-arts-video-film
http://www.dbs.ie/film-media/ba-full-time-degree
http://www.ucc.ie/en/filmstudies/ba/
http://www.dbs.ie/film-studies/ba-hons/full-time-degree
Post-leaving Certificate Courses:
http://www.colaistedhulaigh.ie/courses/media/film-production
http://www.marinocollege.ie/further_education/creative_tv.htm
http://www.pulsecollege.eu/film/overview
http://applications.bcfe.ie/course-ITC-
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Television_And_Digital_Film.html
http://applications.bcfe.ie/course-IFHHigher_National_Diploma_In_Film.html
http://www.bife.ie/PLC%20Courses/pages/TVFilmProduction.aspx
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