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Definition of ‚Dual VET System‘
´The dual VET system combines apprenticeships in a company and
vocational education at a vocational school in one course.
•As one part of the dual VET course, students are trained in a company for three
(four) days a week. The company is responsible for ensuring that students get
the standard quantity and quality of training set down in the training descriptions
for each trade. In Germany, this practical training may be complemented by
practical lessons at workshops run by the guilds and chamber of commerce, in
order to compensate for the bias caused by training at only one company.
•The other part of the dual education course involves lessons at a vocational
school (German: Berufsschule). The time spent at vocational school is
approximately 60 days a year, in blocks of one or two weeks at a time spread
out over the year. The responsibility for this part of the course lies with the
school authorities in every German state. Both general lessons (German,
politics, economics, religion, sport) and trade-specific theory are taught.
4

Education system in Germany
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Number of VET contracts in relation to total employment

%
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Significant Facts (2005)
• 356 apprenticeship occupations in Germany
• Approx. 484.000 companies providing training
(approx. 23.3 % of all companies)
• 1.6 million trainees, 41 % of which are women
• Responsibility shared between public and private sector
(VET takes place in companies and part-time vocational
schools)
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Funding of Vocational Education and Training
(2000)

original from Dr. Gisela Dybowski
Head of Department „Research an Service Concept Development International Vocational Training/
Education Marketing“; Federal Institute for Vocational Education and Training (2005)
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Advantages of the Dual VET System
For enterprises
• next generation of skilled workers assured
• low recruitment costs
• influence on content and organisation of vocational training

For trainees
• labour market relevant training, i.e. improved chances in the labour market after
completion of training; uniform qualification standards
• acquisition of social skills, personality development
• motivating situation (earning & learning)

For the state
• possibility of offering all school leavers vocational training
• private sector contribution eases the burden on public budgets
• finding partners for developing competitive national training standards
original from Dr. Gisela Dybowski
Federal Institute for Vocational Education and Training (2005)
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Preconditions for the Dual VET System (1) Strategic Commitments
•

a wide consensus in society to provide ALL school leavers with vocational
education and training

•

a powerful strategic concept for training young workers in cooperation with the
enterprises

•

a strategic top-down decision made by the government and employer sides to
implement a cooperative system

•

the willingness of the public sector (government, schools) to accept the private
sector as an equal partner in vocational education and training

•

the willingness of the private sector to accept quality control of its education and
training activities

•

a fundamental Vocational Education and Training Act which regulates the roles
of the stakeholders

original from Dr. Gisela Dybowski
Federal Institute for Vocational Education and Training (2005)
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(2) Legal commitment: the Vocational Training Act
•

Private-public partnership: determines the role of the stakeholders, their rights and
duties

•

Clear financing rules: enterprises cover their own training costs (e.g. apprenticeship
pay, cost of trainers, material), government funding of schools; research in the field of
vocational education and training and training promotion programs

•

Organizational infrastructure through the chambers: accreditation of training
companies, registration of training and work experience agreements, examinations and
certification

•

Core elements of vocational education and training: necessary components of
vocational training standards; rules for the training agreement; rules for recognition of
previous learning; apprenticeship pay etc.
original from Dr. Gisela Dybowski
Federal Institute for Vocational Education and Training (2005)
12

