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1.

INTRODUCTION

This report is part of the Work Package 8: Consultancy Meetings –‐
Transferring European VET Structures to cover skill needs in the Energy
Efficiency Sector.
Leader of the work package: Local Councils' Association, Malta

2.

OBJECTIVES OF WORK PACKAGE 8

The aims of these meetings are not only exchange or knowledge transfer,
but also a "lobbying" tool in order to reach an integration of the
innovation into the national VET‐system. The partners will undertake
consultation meetings with the National Qualification Institution and
other stakeholders, like branch associations, VET‐institutions, ministries,
scientific institutions, etc. in order to promote the further usage and
development of the innovations.
3.

METHODOLOGY FOR CARRYING OUT THE WORK

All the partners had to organize three meetings with the Qualification
Institutions, other stakeholders and related entities, who already received
the Training Guide, prepared in WP 4. During these meetings the partners
had to:
 Fill out a survey with interviewed opinion about the Training Guide
 Fill out a supporting document that shows that they have received
information about the EFFIVET project. This document was signed by
a representative of the institution

4.

MEETINGS HELD

The meetings were held as follows:

ANESE:

ENACE, TUV Rheinland and IDEA
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CLUSTER DE LA ENERGIA DE EXTREMADURA: MERCATEL FORMACION,
DG FORMCION PARA L’EMPLEO and AFIMEC FORMACION
LOCAL COUNCILS’ ASSOCIATION: MCAST, UNIVERSITY OF MALTA and
National Commission for Further and Higher Education
Bfw: HWK Service GmbH, IFEU, NA BIBB and Uni Bremen
INTELIGENTNA ENERGIJA: Technology Development Centre –
Development Agency of Brod‐Posavina County Ltd, REGEA and
Development Agency Zagreb – TPZ Ltd.
STRATAGEM: Cyprus Energy Agency, Limassol Chamber of Commerce and
Industry and G. Trikkis & Sons Engineering Ltd.
GLOBAL COMMERCIUM: National Agency for Employment, Regional
Centre for Continuing Training for Local and Public Administration
Bucharest and National Agency for Public Servants
AEPMDD: National Art College “Octav Bancila” Iasi, Technical College “D.
Leonida” Iasi and Technical Agriculture College Miroslava.

5.

ANALYSIS OF THE SURVEY

5.1 Do you think that the project deliverables fill a need in the existing
VET national structure for Energy Manager?
All the experts interviewed agreed that the project deliverables do fill a
gap in the existing VET structure of Energy Manager.
5.2 Do you find that the VET products will allow a further
development of the Energy Management training at EU level?
The answers, given by the experts interviewed, were mixed. We had some
experts agreeing that it will allow for further development at EU level,
other found them insufficient and then there were other who said that
such issue is to be first tackled on a national basis before the European
Union one.
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5.3 Do the products developed in the EFFIVET project show
accordance with the National and European structures required to
develop a Certified Qualification in your country?
All the experts agreed that the products developed in the EFFIVET project
are near the National and EU qualification structure. All of them agreed
that these have to be further developed and made in accordance to
certain national requirements such as number of hours required. They
also stated that a legal framework has to be developed in order to
conform to national regulations.
5.4 Do you find any Document missing in order to implement the
Energy Manager profile in the National Qualification Structure?
The final question also had mixed answers as in some countries there
were no documents missing so as to implement such as Croatia, Cyprus
whilst in other countries, such as Spain , Romania and Malta this still lacks
some key documents and approvals so as to be implemented

6.

CONCLUSIONS

From the meetings held and the surveys collected we can clearly see that
the project’s Training Guide was well received by the experts and all the
institutions contacted. From the above questionnaire we can also clearly
see that there was the need for such project as almost unanimously all the
experts declared that there was a gap in the VET structure which this
project tackled.
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