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TRACK & PreMo: creating a common space for mobility
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The TRACK focus groups:
Valuing the outcomes for the labour market
From November 2013 till January 2014, focus groups are organized with labour market representatives in the trade, hospitality and construction sector.
The main purpose was to inform the stakeholders about the TRACK outcomes
and to get feedback on the tools and developments from a labour market
point of view.
The Main topics for discussion were the working processes within the
specific sector , the adescriptors (to ve used for training and assessment) and the opportunities of the Europass mobility for the companies.
Generally speaking the stakeholders were positive about the tools
and support of the TRACK project. The flowcharts with the working
processes per sector seem to be very valuable for having an overview of training and career opportunities and the descriptors and observation checklist are recognized as valuable “hand-on” tool for the
companies to evaluate trainees during their internship.
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The TRACK competence database: Tbase
A tool to improve mutual trust in moblity
The Tbase allows the

fined learning out-

use in the various coun-

users to produce a

comes directly in the

tries/regions.

training program for

Europass Mobility Sup-

students and trainers

plement.

Check out the website

and to produce profes-

All the documents are

for more info and for a

sional behaviour obser-

produced in Word for-

‘guest’ account in the

vation sheets for the

mat, thus allowing the

Tbase. A user manual is

hosting company to

users to edit, adapt and

available as well.

support the assessment

modify the content to

process. The applica-

different validation and

http://www.evta.net/

tion integrates the de-

certification

track/tbase.html

habits

in

This publication is developed with the support of the Lifelong Learning Programme of the European Union.
This publication reflects the views only of the authors and the Commission cannot be held responsible for any use which may be made of the information therein.

